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Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Ernplai st Dbvalappement
apcial Ganash

AstraZeneca Canada Inc. (certificate # 060233) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-11-30 to 2018-11-30
Province Census Metropolitan Areas

TR ey SENS ot "o o e

Ontario 442 1 0 443 Calgary 18 0 0 18
Québec 108 2 0 110 Edmonton 15 0 0 15
Nova Scotia 9 0 0 9 Halifax 4 0 0 4
New Brunswick 7 0 0 7 Montréal 50 1 0 51
Manitoba 7 0 0 7 Regina 4 0 0 4
British Columbia 36 0 0 36 Toronto 354 1 0 355
Saskatchewan 8 0 0 8 Vancouver 28 0 0 28
Alberta 36 0 0 36 Winnipeg 7 0 0 7
Eael\;\:'faodu:rdland and 4 0 0 4 St. John's 4 0 0 4
Total Employees in Canada | 2 660 Moncton 5 0 0 s
Saguenay 2 0 0 2

Québec 18 0 0 18

Sherbrooke 5 0 0 5

Trois-Riviéres 4 1 0 5

Kingston 2 0 0 2

Gatinoau 15 0 0 15

Peterborough 1 0 0 1

Canada
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Employrant snd Sacial  Emplai et Dévalappement .
Developmant Canags  social Ganags AstraZeneca Canada Inc. (certificate # 060233) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-11-30 to 2018-11-30

Census Metropolitan Areas

Pulitme  partime  TemPoray opE e
Hamilton 16 0 0 16
i : : ;
Kitchener -
Cambridge - 2 0 0 2
Waterloo
London 8 0 0 8
Windsor 3 0 0 3
Greater Sudbury 3 0 0 3
Brantford 1 0 0 1
Guelph 3 0 0 3
Saskatoon 4 0 0 4
Barrie 8 0 0 8
Kelowna 3 0 0 3
Victoria 2 0 0 2
Alta. less CMAs 3 0 0 3
B.C. less CMAs 3 0 0 3
N.B. less CMA 2 0 0 2
N.S. less CMA 5 0 0 5

Canada
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Employrant snd Sacial  Emplai et Dévalappement .
Developmant Canags  social Ganags AstraZeneca Canada Inc. (certificate # 060233) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-11-30 to 2018-11-30

Census Metropolitan Areas

Permanent Permanent Total Number

Full-time Part-time Temporary of Employees

Ont. less CMAs 25 0 0 25

Que. less CMAs 25 0 0 25
Total Employees in Canada 4 660

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

AstraZeneca Canada Inc. (certificate # 060233) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-30 to 2018-11-30

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 101 53 48 1 1 10 4 6

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 236 7 165 1 1 2 2 84 26 58

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 7 2 5 4 2 2
il R R

Page 1 of 4 Cana dﬁ
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000613

Employrent snd Sacial  Emplai et Dévalappement -gr
Bevelopment Canada  aotial Canads AstraZeneca Canada Inc. (certificate # 060233) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-30 to 2018-11-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 257 101 156 1 1 4 2 2 23 14 9

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 12 3 9 1 1
sy 2 s s
Page 2o 4 Canadi
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Employrent snd Sacial  Emplai et Dévalappement -gr
Bevelopment Canada  aotial Canads AstraZeneca Canada Inc. (certificate # 060233) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-30 to 2018-11-30

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

I e

Page 3 of 4 Cana dﬁégi



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

AstraZeneca Canada Inc. (certificate # 060233)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-11-30 to 2018-11-30

000615

Form2 B

Skilled Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Page 4 of 4
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Emplayment anc Social - Eanplaf et Dhvalappesnent AstraZeneca Canada Inc. (certificate # 060233) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2015-11-30 to 2018-11-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 6

57 239 418 2 2 7 5 2 130 49 81

Page 1 of 2 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement -gr
Develanant Canada  social Canass AstraZeneca Canada Inc. (certificate # 060233) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2015-11-30 to 2018-11-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 3

3 1 1
pL T R S T R

Page 2 of 2 Canadéﬁti



Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Form4 A

AstraZeneca Canada Inc. (certificate # 060233)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-11-30 to 2018-11-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 4 3 1
Middle and Other Managers 37 22 15 1 1 6 6
Professionals 89 34 55 42 17 25
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 7 2 5 5 2 3
Personnel
Skilled Sales and Service Personnel 118 50 68 16 7 9
Intermediate Sales and Service 3 1 2 1 1
Personnel

FeE ey sy ) OO VOO O D T Y

Page 1 of 1

Canada
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Employrant snd Sacial  Emplai et Dévalappement

Bevelopment Canads  socinl Ganade AstraZeneca Canada Inc. (certificate # 060233)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-11-30 to 2018-11-30

Form5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 5 1 4
Middle and Other Managers 21 14 7 1 1 1 1
Professionals 40 12 28 14 3 11
Administrative and Senior Clerical 6 6 1 1
Personnel
Skilled Sales and Service Personnel 27 9 18 3

Total Number of EmployeesPromoted | 98] o8] e} =~ | =+ = 2 M4 4 000 ] @ 19 | 12
Total Number of Promotions . o 0 0 s e ] P 0t #0000V 0 w0 8 @0 2

Page 1 of 1 Canadéﬁti
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Form6 A

AstraZeneca Canada Inc. (certificate # 060233)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-11-30 to 2018-11-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 5 3 2
Middle and Other Managers 41 32 9 1 1 7 7
Professionals 78 30 48 1 1 1 1 24 9 15
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 5 5 2 2
Personnel
Skilled Sales and Service Personnel 86 42 44 1 1 9 6 3
Intermediate Sales and Service 7 3 4
Personnel

Page 1 of 2

Canada
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Develonment Conadds sucial Ganade AstraZeneca Canada Inc. (certificate # 060233)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-11-30 to 2018-11-30
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Administrative and Senior Clerical 1 1

Personnel

Page 2 of 2 Canadéﬁti



Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - AstraZeneca Canada Inc.

Workforce Analysis - Detailed Report

Date: 2018-11-30

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 6 60.0 % 27.6 % 3 3 National
02 : Middle and Other Managers National 101 48 475 % 39.4 % 40 8 National
03 : Professionals 236 165 69.9 % 64.2 % 152 13
1111 : Financial auditors and accountants National 3 2 66.7 % 56.0 % 2 0 National
1112 : Financial and investment analysts National 5 4 80.0 % 44.9 % 2 2 National
1121 : Human resources professionals National 7 7 100.0 % 73.2% 5 2 National
1122 : Professional occupations in business management consulting National 22 1 50.0 % 42.7 % 9 2 National
1123 : Professional occupations in advertising, marketing and public relations National 46 33 1.7 % 66.6 % 31 2 National
2112 : Chemists National 3 1 33.3% 41.9 % 1 0 National
2121 : Biologists and related scientists National 9 8 88.9 % 52.8 % 5 3 National
2171 : Information systems analysts and consultants National 12 7 58.3 % 27.7 % 3 4 National
2172 : Database analysts and data administrators National 2 0 00% 33.0% 1 %////////% National
3111 : Specialist physicians National 1 0 0.0 % 39.1% 0 0 National
4021 : College and other vocational instructors National 2 0 00% 53.8% 1 %///////////% National
) . ) p .

4163 : Business development officers and marketing researchers and consultants National 4 0 0.0 % 513 % 2 ////////////% National
4165 : Health policy researchers, consultants and program officers National 120 92 76.7 % 741 % 89 3 National
04 : Semi-Professionals and Technicians 7 5 71.4 % 45.7 % 3 2
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 2 1 50.0 % 18.6 % 0 1 Ontario
4211 : Paralegal and related occupations Ontario 1 1 100.0 % 82.5% 1 0 Ontario
5241 : Graphic designers and illustrators Ontario 4 3 75.0 % 50.0 % 2 1 Ontario
07 : Administrative and Senior Clerical Personnel 33 28 84.8 % 79.1 % 26 2

Employment Equity Occupational Group Toronto 33 28 84.8 % 79.1% 26 2 Toronto
08 : Skilled Sales and Service Personnel 259 158 61.0 % 27.8 % 72 86
6221 : Technical sales specialists - wholesale trade Alberta 27 12 44.4 % 23.4% 6 6 Alberta

Page 1 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

000623

Workforce Analysis - Detailed Report

Date: 2018-11-30

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade British Columbia 24 15 62.5 % 27.9 % 7 8 British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 6 4 66.7 % 229 % 1 3 Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 5 0 0.0 % 29.1 % 1 %///////////% New Brunswick
6221 : Technical sales specialists - wholesale trade Newfoundland and 2 2 100.0 % 33.3% 1 1 Newfoundland and
Labrador
6221 : Technical sales specialists - wholesale trade Nova Scotia 7 2 28.6 % 26.7 % 2 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 104 62 59.6 % 27.9 % 29 33 Ontario
6221 : Technical sales specialists - wholesale trade Québec 77 55 71.4 % 29.9 % 23 32 Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 7 6 85.7 % 23.1% 2 4 Saskatchewan
10 : Clerical Personnel 2 2 100.0 % 65.5 % 1 1
Employment Equity Occupational Group Toronto 2 2 100.0 % 65.5 % 1 1 Toronto
11 : Intermediate Sales and Service Personnel 12 9 75.0 % 67.5 % 8 1
Employment Equity Occupational Group Alta. less CMAs 1 1 100.0 % 76.1 % 1 0 Alta. less CMAs
Employment Equity Occupational Group Edmonton 1 1 100.0% 69.6 % 1 0 Edmonton
Employment Equity Occupational Group Hamilton 1 0 00% 68.9% 1 %///////////% Hamilton
Employment Equity Occupational Group Moncton 1 0 0.0 % 64.2 % 1 %//////////% Moncton
Employment Equity Occupational Group Ont. less CMAs 1 1 100.0 % 73.9 % 1 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 62.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 4 3 75.0 % 65.7 % 3 0 Toronto
Employment Equity Occupational Group Vancouver 2 2 100.0 % 66.0 % 1 1 Vancouver
Total 660 421 63.8 % 46.2 % 305 116
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 2 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

000624

Workforce Analysis - Detailed Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 101 0 0.0 % 2.7 % 3 %///////////% National
03 : Professionals 236 1 0.4 % 29 % 7 ////////////%
1111 : Financial auditors and accountants National 3 0 0.0 % 14 % 0 0 National
1112 : Financial and investment analysts National 5 0 0.0 % 0.8 % 0 0 National
1121 : Human resources professionals National 7 0 0.0 % 3.1% 0 0 National
1122 : Professional occupations in business management consulting National 22 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 46 0 0.0 % 21% 1 %///////////% National
2112 : Chemists National 3 0 0.0 % 0.7 % 0 0 National
2121 : Biologists and related scientists National 9 0 0.0 % 1.8 % 0 0 National
2171 : Information systems analysts and consultants National 12 0 0.0 % 1.3 % 0 0 National
2172 : Database analysts and data administrators National 2 0 0.0 % 15% 0 0 National
3111 : Specialist physicians National 1 0 0.0 % 0.7 % 0 0 National
4021 : College and other vocational instructors National 2 0 0.0 % 3.0 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 4 0 0.0 % 20 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 120 1 0.8 % 39 % 5 %///////////% National
04 : Semi-Professionals and Technicians 7 0 0.0 % 15 % 0 0
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 2 0 0.0 % 14 % 0 0 Ontario
4211 : Paralegal and related occupations Ontario 1 0 0.0 % 19 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 4 0 0.0 % 14 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 33 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 33 0 0.0 % 0.8 % 0 0 Toronto
. . p
08 : Skilled Sales and Service Personnel 259 1 0.4 % 1.7 % 4 ////////////%
6221 : Technical sales specialists - wholesale trade Alberta 27 0 0.0 % 2.8 % 1 %///////////% Alberta
Page 3 of 9

2019-01-25




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

000625

Workforce Analysis - Detailed Report
Date: 2018-11-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade British Columbia 24 1 42 % 21 % 1 0 British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 6 0 0.0 % 55 % 0 0 Manitoba

6221 : Technical sales specialists - wholesale trade New Brunswick 5 0 0.0 % 22% 0 0 New Brunswick

6221 : Technical sales specialists - wholesale trade Newfoundland and 2 0 0.0 % 75 % 0 0 Newfoundland and

Labrador

6221 : Technical sales specialists - wholesale trade Nova Scotia 7 0 0.0 % 32% 0 0 Nova Scotia

6221 : Technical sales specialists - wholesale trade Ontario 104 0 0.0 % 1.2% 1 %///////////% Ontario

6221 : Technical sales specialists - wholesale trade Québec 77 0 0.0 % 1.1 % 1 %///////////% Québec

6221 : Technical sales specialists - wholesale trade Saskatchewan 7 0 0.0 % 4.6 % 0 0 Saskatchewan

10 : Clerical Personnel 2 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 2 0 0.0 % 0.8 % 0 0 Toronto

11 : Intermediate Sales and Service Personnel 12 0 0.0 % 32% 0 0
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 9.7 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Edmonton 1 0 0.0 % 57 % 0 0 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 19 % 0 0 Hamilton
Employment Equity Occupational Group Moncton 1 0 0.0 % 33% 0 0 Moncton
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 6.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.1 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 4 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 25 % 0 0 Vancouver

Total 660 2 0.3% 23% 14 W///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9
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Emplei ot Développement
sopuiad Cansde

Employment and Sonial
Developmsnt Danads

Workplace Equity Information Management System - AstraZeneca Canada Inc.

Workforce Analysis - Detailed Report

Members of Visible Minorities

Date: 2018-11-30

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 1 10.0 % 11.5% 1 0 National
02 : Middle and Other Managers National 101 10 9.9 % 17.6 % 18 %///////////% National
03 : Professionals 236 84 35.6 % 246 % 58 26
1111 : Financial auditors and accountants National 3 1 33.3% 32.3% 1 0 National
1112 : Financial and investment analysts National 5 2 40.0 % 37.8% 2 0 National
1121 : Human resources professionals National 7 0 0.0 % 16.7 % 1 %///////////% National
1122 : Professional occupations in business management consulting National 22 7 31.8% 26.4 % 6 1 National
1123 : Professional occupations in advertising, marketing and public relations National 46 15 32.6 % 18.8 % 9 6 National
2112 : Chemists National 3 1 33.3% 441 % 1 0 National
2121 : Biologists and related scientists National 9 5 55.6 % 20.7 % 2 3 National
2171 : Information systems analysts and consultants National 12 8 66.7 % 38.6 % 5 3 National
2172 : Database analysts and data administrators National 2 1 50.0 % 35.5% 1 0 National
3111 : Specialist physicians National 1 0 0.0 % 28.6 % 0 0 National
4021 : College and other vocational instructors National 2 1 50.0 % 14.9 % 0 1 National
4163 : Business development officers and marketing researchers and consultants National 4 2 50.0 % 257 % 1 1 National
4165 : Health policy researchers, consultants and program officers National 120 41 34.2% 24.5 % 29 12 National
04 : Semi-Professionals and Technicians 7 4 57.1% 30.4 % 2 2
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 2 2 100.0 % 37.0 % 1 1 Ontario
4211 : Paralegal and related occupations Ontario 1 1 100.0 % 23.9 % 0 1 Ontario
5241 : Graphic designers and illustrators Ontario 4 1 25.0 % 28.6 % 1 0 Ontario
07 : Administrative and Senior Clerical Personnel 33 7 212%  406% 13 %/////////%
Employment Equity Occupational Group Toronto 33 7 21.2% 40.6 % 13 ////////////% Toronto
. . p
08 : Skilled Sales and Service Personnel 259 23 89% 167 % 43 ////////%
6221 : Technical sales specialists - wholesale trade Alberta 27 5 18.5% 12.9 % 3 2 Alberta
Page 5 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

000627

Workforce Analysis - Detailed Report
Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade British Columbia 24 2 8.3 % 26.1 % 67 British Columbia
P ‘ ¢ e
6221 : Technical sales specialists - wholesale trade Manitoba 6 0 0.0 % 9.9 % 17 Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 5 0 0.0 % 25% 0 0 New Brunswick
6221 : Technical sales specialists - wholesale trade Newfoundland and 2 0 0.0 % 5.0 % 0 0 Newfoundland and
Labrador
6221 : Technical sales specialists - wholesale trade Nova Scotia 7 0 0.0 % 23 % 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 104 15 14.4 % 22.8 % 24 7 Ontario
6221 : Technical sales specialists - wholesale trade Québec 77 1 1.3 % 10.9 % 87 Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 7 0 0.0 % 5.7 % 0 0 Saskatchewan
10 : Clerical Personnel 2 1 50.0 % 52.2 % 1 0
Employment Equity Occupational Group Toronto 2 1 50.0 % 52.2 % 1 0 Toronto
11 : Intermediate Sales and Service Personnel 12 1 8.3 % 35.1 % 40
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 10.4 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Edmonton 1 0 0.0 % 329% 0 0 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 19.8 % 0 0 Hamilton
Employment Equity Occupational Group Moncton 1 0 0.0 % 5.1 % 0 0 Moncton
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 32% 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 259 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 4 1 25.0 % 54.7 % 27 Toronto
ploy quity p p b J /////////%
Employment Equity Occupational Grou Vancouver 2 0 0.0 % 52.6 % 17 Vancouver
ploy quity p p b b /////////%
Total 660 131 19.9 % 21.4 % 140 7
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

000628

Workforce Analysis - Detailed Report
Date: 2018-11-30

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 111 1 0.9 % 5.0 % 67 National
9 : ‘ -
03 : Professionals National 236 2 0.8 % 8.9 % 21 7 National

04 : Semi-Professionals and Technicians National 7 0 0.0 % 7.6 % 1 %///////////% National
07 : Administrative and Senior Clerical Personnel National 33 0 0.0 % 10.0 % 3 %///////////% National
08 : Skilled Sales and Service Personnel National 259 4 15% 8.0 % 21 %////% National

10 : Clerical Personnel National 2 0 0.0 % 9.3 % 0

11 : Intermediate Sales and Service Personnel National 12 0 00% 10.8% 1 %///////////% National
Total 660 7 1.0% 8.0% 53 %//////%

Total may not equal sum of components due to rounding.

National

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Workforce Analysis - Detailed Report
Date: 2018-11-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 8 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Administrative and Senior Clerical Personnel

07
08

1"

2019-01-25

Professionals
Semi-Professionals and Technicians

: Skilled Sales and Service Personnel
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-11-30

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - AstraZeneca Canada Inc.
Workforce Analysis - Summary Report
Date: 2018-11-30
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 6 60.0 % 27.6 % 3 3
02 : Middle and Other Managers 101 48 47.5 % 39.4 % 40 8
03 : Professionals 236 165 69.9 % 64.2 % 152 13
04 : Semi-Professionals and Technicians 7 5 71.4 % 45.7 % 3 2
07 : Administrative and Senior Clerical Personnel 33 28 84.8 % 79.1 % 26 2
08 : Skilled Sales and Service Personnel 259 158 61.0 % 27.8 % 72 86
10 : Clerical Personnel 2 2 100.0 % 65.5 % 1 1
11 : Intermediate Sales and Service Personnel 12 9 75.0 % 67.5 % 8 1
Total 660 421 63.8 % 46.2 % 305 116
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - AstraZeneca Canada Inc. §
o
Workforce Analysis - Summary Report s
Date: 2018-11-30
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 10 0 0.0 % 32% 0 0

02 : Middle and Other Managers 101 0 0.0 % 2.7 % 3 %///////////%
03 : Professionals 236 1 0.4 % 29% 7 %///////////%

04 : Semi-Professionals and Technicians 7 0 0.0 % 15 % 0
07 : Administrative and Senior Clerical Personnel 33 0 0.0 % 0.8 % 0 0
08 : Skilled Sales and Service Personnel 259 1 0.4 % 1.7 % 47

10 : Clerical Personnel 2 0 0.0 % 0.8 % 0 0
11 : Intermediate Sales and Service Personnel 12 0 0.0 % 32 % 0 0

Total 660 2 03% 23% 14 W///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - AstraZeneca Canada Inc.

Workforce Analysis - Summary Report

Date: 2018-11-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 10 1 10.0 % 11.5% 1 0

02 : Middle and Other Managers 101 10 9.9 % 17.6 % 18 %///////////%

3

03 : Professionals 236 84 35.6 % 24.6 % 58 26

04 : Semi-Professionals and Technicians 7 4 571 % 30.4 % 2 2

07 : Administrative and Senior Clerical Personnel 33 7 212 % 40.6 % 13 %///////////%

3

08 : Skilled Sales and Service Personnel 259 23 8.9% 16.7 % 43 %///////%

W

10 : Clerical Personnel 2 1 50.0 % 52.2% 1 0

11 : Intermediate Sales and Service Personnel 12 1 8.3% 35.1% 4 %/////////

3

Total 660 131 199%  214% 140 W//////////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Davelopmant Danade soeial Canads
Workplace Equity Information Management System - AstraZeneca Canada Inc. §
Workforce Analysis - Summary Report g
Date: 2018-11-30
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 111 1 0.9 % 5.0 % 6 %///////////%
03 : Professionals 236 2 0.8% 8.9 % 21 %///////%
04 : Semi-Professionals and Technicians 7 0 0.0% 76 % 1 %///////////%
07 : Administrative and Senior Clerical Personnel 33 0 00%  10.0% 3 %////////%
08 : Skilled Sales and Service Personnel 259 4 15% 8.0 % 21 %///////%

10 : Clerical Personnel 2 0 0.0 % 9.3 %

11 : Intermediate Sales and Service Personnel 12 0 0.0 % 10.8 % 1 %///////////%
Total 660 7 1.0% 8.0 % 53 %//////%

Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2018-11-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA
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Workforce Analysis - Summary Report
Date: 2018-11-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AstraZeneca Canada Inc.

Employment Equity Occupational Group (EEOG)

[Date: 2018-10-30]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J 2 J

Data from First/Previous Workforce Analysis
ooy ] MM ] PD

\ \ Y

Data from Subsequent/Current Workforce Analysis

All Employees
s ey W

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14  |Other Manual Workers
Total

2011 National Household Survey

All Employees
Availability*
#
6
48

2011 National Household Survey

Page 1 of 39
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AstraZeneca Canada Inc.
[Date: 2018-10-30]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J \ J

Data from First/Previous Workforce Analysis
M

at
 wwywy | wMM S 7 PD

2015 11 30

\ \’ Y

Data from Subsequent/Current Workforce Analysis

Yv'yy | Mm@ @ 0 9pp

2018 11 30

All Employees

Senior Managers 0 0

02 |Middle & Other Managers 160 0 101 0
03 |Professionals 132 1 236 1
04 |Semi-Professionals & Technicians 8 0 7 0
05 |Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 47 0 33 0
08 [Skilled Sales & Service Personnel 239 2 259 1
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |[Clerical Personnel 3 0 2 0
11 |Intermediate Sales & Service Personnel 15 0 12 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 613 3 660 2

* Source:

2011 National Household Survey

s s %

#
10

* Sgurce:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AstraZeneca Canada Inc.
[Date: 2018-10-30]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J \ J

Data from First/Previous Workforce Analysis
M

at
 wwywy | wMM S 7 PD

2015 11 30

\ \’ Y

Data from Subsequent/Current Workforce Analysis

Yv'yy | Mm@ @ 0 9pp

2018 11 30

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis
All Employees Members of Visible Minorities

s e e
9

01 |Senior Managers 1
02 |Middle & Other Managers 160 101
03 |Professionals 132 236
04 |Semi-Professionals & Technicians 8 7
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 47 33
08 [Skilled Sales & Service Personnel 239 259
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 3 2
11 |Intermediate Sales & Service Personnel 15 12
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14  |Other Manual Workers 0 0
Total 613 660

* Source:

2011 National Household Survey

Representation Availability” Representation Availability”
o 8 %

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis
All Employees Members of Visible Minorities

#
10

* Sgurce:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AstraZeneca Canada Inc.

[Date: 2018-10-30]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J \ J

\ \’ Y

Data from First/Previous Workforce Analysis
M

at
 wwywy | wMM S 7 PD

2015 11 30

Data from Subsequent/Current Workforce Analysis

Yv'yy | Mm@ @ 0 9pp

2018 11 30

All Employees

Employment Equity Occupational Group (EEOG)

> e F s

Managers 169 3 4.3
03 |Professionals 132 1
04 |Semi-Professionals & Technicians 8 0
05 |[Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 47 Q
08 [Skilled Sales & Service Personnel 239 4
09 |Skilled Crafts & Trades Workers 0 0
10 |[Clerical Personnel 3 0
11 |Intermediate Sales & Service Personnel 15 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 613 8

2012 Canadian Survey on Disability

All Employees
Availability*

111 5.0

236

Njle © © © O O B O © o o Mo

660

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

AstraZeneca Canada Inc.
[Date: 2018-10-30]

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Occupational Group All Women All Women All Women All Women
(EEOG) . . e Promoted I Promoted Imployees Terminated mployees Terminated

Promoted Promoted Terminated Terminated

01 |Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09|Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

o O O W oo O 06 1 O O wem
o o o o o O o O o O

= = = e o o o e o o e o o
= = = = = = = = = = = = o -
Sl © © © © & © & O o O o o O
Cle © © © © © O © O o O O o O
NI © © © O © O — O O O = O o
NS & & o o o e 8 O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

AstraZeneca Canada Inc.
[Date: 2018-10-30]

&tart Date of Flow Data Emi Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J
Table 2: Aboriginal Peoples
Full-time / National Part-time / National

All All
Employees Emplovees

Table 6: Aboriginal Peoples

Full-time / National Part-time / National

All Aboriginal Aboriginal
Employees Peoples Empluym Peoples
Promoted Promoted Promoted Promoted

Table 10: Aboriginal Peoples
Full-time / National Part-time / National

All Aboriginal Aboriginal
Employees Peoples Emplnyees Peoples
Terminated | lerminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Ahoriginal Aboriginal

01 |Senior Managers
02 |Middle & Other Managers 37
03 |Professionals 89
04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel 1
09|Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 25

—
S OO WO O XN OO~

Sle © & O o O o O o o o o O o
SO O OO OO OO OO OO
= = = = = = = = = = = = o -
Sl & © & © © © o © o o © O o
Sl = == e e e e e e
RO O O OO OO —= O OO =0 O

o

SO O OO OO OO OO OO OO
Cle © © © © © O © O o O O o O
Sle © © © o & & o o o o o O o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

AstraZeneca Canada Inc.
[Date: 2018-10-30]

&tart Date of Flow Data Emi Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

|3 J J J |3 |3 |3 |3 3 3 J J
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Full-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All All Persons with Persons with All Persons with Persons with
Employees Employees | Disabilities Empluym Disabilities Employees | Disabilities Emplnyees Disabilities
Promoted Promoted Promoted Promoted Terminated | Terminated | Terminated | Terminated

Persons with

Employment Equity Occupational Group e
isabilities

(EEOG)

01 |Senior Managers
02 |Middle & Other Managers 37
03 |Professionals 89
04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel 1
09|Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 25

—
S OO WO O XN OO~

S O O D O O D D D o D O el £
SO O OO OO OO OO OO
= = = = = = = = = = = = o -
-l S S O O o O O O D O O el
[Sli=s = == e e e e e e
RO O O OO OO —= O OO =0 O

o

SO O OO OO OO OO OO OO
Cle © © © © © O © O o O O o O
Sle © © © o & & o o o o o O o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

AstraZeneca Canada Inc.
[Date: 2018-10-30]

&tart Date of Flow Data Emi Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

|3 J J J |3 |3 |3 |3 3 3 J J
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Full-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of All Members of Members of All Members of Members of
Visible Visible Visible Visible Visible Visible
Mo Minorities oo Minorities B;T;:ziz;s Minorities Minorities I yees Minorities Emplnyees Minorities

Promoted Promoted Terminated Terminated Terminated Terminated

Employment Equity Occupational Group
(EEOG)

Empluym
Promoted

01 |Senior Managers
02 |Middle & Other Managers 37
03 |Professionals 89
04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel 1
09|Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 25

—
S OO WO O XN OO~

© D e 0n O O Lh D O D
= e wm e e s e e e
o O O O O C O MNoO O O

SO O OO OO OO OO OO
= = = = = = = = = = = = o -
SO O OO OO OO OO OO OO
Cle © © © © © O © O o O O o O
RO O O OO OO —= O OO =0 O
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Federal Contractors Program Achievement Report
Part 3: Goals
AstraZeneca Canada Inc.
[Date: 2018-10-30]

000645

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C ® M+ F?) «©
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ)
Analysis‘l‘
v y y y y { { y y

Table 1: Women
First/Previous Short-term G

All Employees Women

: 3 Yem Goals
Growth (New Positions) Tumavtzr(kagl’:a‘;e':;eﬂx;:;xﬂmmeﬂ Aicontea Number | Turnover (Replacenient of ) s
Employment Fquity - - ’mmmte Terminated Employees) Precnt rojected
Occupations Group (EE0G) S e L e e
2015-11-30 | Annually | Annually %;;’;: Annually | Annnally 2,::’;: 2015-11-30 | Annually ‘f:,::’;: 2015

Senior Managers 0 52.6% 0 0 0 0 2 2
02 [Middle & Other Managers 160 -14.2% 0 31.4% 0 0 70 0.0% 0 -8 0 38.9% 8 8 43.8% 43.8%
03 [Professionals 132 21.4% 0 42.9% 0 0 93 0.0% 0 -6 0 66.2% 6 6 70.5% 70.5%
04 |Semi-Professionals & Tech 8 -4.4% 0 13.3% 0 0 6 0.0% 0 -2 0 46.4% 2 2 75.0% 75.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 47 -11.1% 0 15.0% 0 0 43 0.0% 0 -5 0 80.1% 5 5 91.5% 91.5%
08 [Skilled Sales & Service 239 2.7% 0 34.5% 0 0 132 0.0% 0 -66 0 27.6% 66 66 55.2% 55.2%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 -12.6% 0 0.0% 0 0 3 0.0% 0 -1 0 65.2% 1 1 100.0% 100.0%
11 [Intermediate Sales & Service 15 -72% 0 51.9% 0 0 10 0.0% 0 0 0 63.9% 0 0 66.7% 66.7%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 613 2.5% 0 35.3% 0 0 0 0 44.2% 90 90 58.9% 58.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

.
e
Sssmpetions! Grom (RO Commcas
15
01 |Senior Managers 0.0 00

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo O O O O b O S B D oS
S o £ O 0N 0D O O O o O O
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Federal Contractors Program Achievement Report
Part 3: Goals
AstraZeneca Canada Inc.

000646

[Date: 2018-10-30]

14 |0ther Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
AstraZeneca Canada Inc.
[Date: 2018-10-30]

000647

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C ® M+ F?) «©
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ)
Analysis‘l‘
v J { y y { J y { { y y

‘Lable 3: Aboriginal Peoples
First/Previous Short-term G

All Employees

: 3 Yem Goals
Growth (New Positions) Tumavtzr(kagl’:a‘;e':;eﬂx;:;xﬂmmeﬂ Aicontea Number | Turnover (Replacenient of ) s
Employment Fquity - - ’mmmte Terminated Employees) Precnt rojected
Occupations Group (EE0G) S e L e e
2015-11-30 | Annually | Annually %;;’;: Annually | Annnally 2,::’;: 2015-11-30 | Annually ‘f:,::’;: 2015

Senior Managers 0 52.6% 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 160 -14.2% 0 31.4% 0 0 0 0.0% 0 4 0 22% -4 -4 0.0% 0.0%
03 [Professionals 132 21.4% 0 42.9% 0 0 1 0.0% 0 4 0 3.6% -4 -4 0.8% 0.8%
04 |Semi-Professionals & Tech 8 -4.4% 0 13.3% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 47 -11.1% 0 15.0% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 239 2.7% 0 34.5% 0 0 2 0.0% 0 2 0 1.8% -2 -2 0.8% 0.8%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 3 -12.6% 0 0.0% 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 15 -72% 0 51.9% 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 613 2.5% 0 35.3% 0 0 3 0.0% 0 10 0 2.2% -10 -10 0.5% 0.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Aboriginal Peoples

‘Table 4: Aboriginal Peoples

Employment Equity

o
01 |Senior Managers 0.0 00

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo O O O O b O S B D oS
S o £ O 0N 0D O O O o O O
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14 |0ther Manual Workers
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000649

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI- JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C X- M:FO) "
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ) )
Analysis‘l‘
v Y y { { y y

y y y
1able 5: Persons with Disabilities
First/Previous Short-term Goals

All Employees Persons with Disabilities

Turnover (Replacement of

Growth (New Positions) Tdenover (Ragﬁne';nm;xf Terminated Namber
pey Anticiputed

Employment Equity ! Terminated Employees) Precnt Projected
Occupational Group (EEOG) | etai | Pojeed | Pl | Moo Availabifity G Representation | eProsentationin )
2015-11-30 Annually Annually Annuslly | Annwally 2015-11-30 | Annually ‘,i;;::: 2015

% % L % kL 8 K L % 8 | 8 K]
01/02|Managers 169 -5,3% 0 42.0% 0 0 3 0.0% 0 4 0 4.3% -4 -4 1.8% 1.8%
03 [Professionals 132 21.4% 0 0 0 1 0.0% 0 4 0 3.8% -4 -4 0.8% 0.8%
04 |Semi-Professionals & Tech 8 -4.4% 0 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 47 -11.1% 0 0 0 0 0.0% 0 2 0 3.4% -2 -2 0.0% 0.0%
08 [Skilled Sales & Service 239 2.7% 0 0 0 4 0.0% 0 4 0 3.5% -4 -4 1.7% 1.7%
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 -12.6% 0 0 0 0 0.0% 0 0 0 7.0% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 15 -72% 0 0 0 0 0.0% 0 1 0 5.6% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 613 2. 5% 0 0 0 8 0.0% 0 16 0 3.9% -16 -16 1.3% 1.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analys1s + Previous number of employees from Workforce Analysis)l 3. 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

l*erstms with Disabilities
Comments
MWMW

‘Table 6: Persons with Disabilities

Employment Fquity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

S O O O 0 O O O O

Sie O O O O O O & oa D o O
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000651

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C ® M+ F?) «©
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ)
Analysis‘l‘

y y y
‘1able 7: Members of Visible Min
First/Previous Shor(-term G

All Employees

: 3 Yem Goals
Growth (New Positions) Tumavtzr(kagl’:a‘;e':;eﬂx;:;xﬂmmeﬂ Aicontea Number | Turnover (Replacenient of ) s
Employment Fquity - - ’mmmte Terminated Employees) Precnt rojected
Occupations Group (EE0G) S e L gt | ot i s
2015-11-30 | Annually | Annually %;;’;: Annually | Annnally 2,::’;: 2015-11-30 | Annually ‘f:,::’;: 2015 2018

Senior Managers 0 52.6% 0 0 0 0 11.1%

02 [Middle & Other Managers 160 -14.2% 0 31.4% 0 0 21 0.0% 0 3 0 15.0% -3 -3 13.1% 13.1%
03 [Professionals 132 21.4% 0 42.9% 0 0 32 0.0% 0 -4 0 21.2% 4 4 24.2% 24.2%
04 |Semi-Professionals & Tech 8 -4.4% 0 13.3% 0 0 3 0.0% 0 -1 0 24.9% 1 1 37.5% 37.5%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 47 -11.1% 0 15.0% 0 0 11 0.0% 0 7 0 37.3% -7 -7 23.4% 23.4%
08 [Skilled Sales & Service 239 2.7% 0 34.5% 0 0 19 0.0% 0 16 0 14.6% -16 -16 7.9% 7.9%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 3 -12.6% 0 0.0% 0 0 2 0.0% 0 -1 0 48.1% 1 1 66.7% 66.7%
11 |Intermediate Sales & Service 15 -12% 0 51.9% 0 0 0 0.0% 0 5 0 36.0% -5 -5 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 613 2.5% 0 35.3% 0 0 0 0 18.6% -25 -25 14.5% 14.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Members of Visible Minoritics

Table 8: Members of Visible Minorities

Employment Equity

o
01 |Senior Managers 0.0 00

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo O O O O b O S B D oS
S o £ O 0N 0D O O O o O O
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000652

14 |0ther Manual Workers
Total
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AstraZeneca Canada Inc.
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000653

A B i.C.i.b i B i F i G i M i L G J i K i L i M i N { O i P i Q. i R _i S i T vy
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C ® M+ F?) «©
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ)
Analysis‘l‘
y v y y y y { { y y
Table 9: Women

Subsequent/Current Short-term Goals

All Employees

Women

: 3 Yem Goals
Growth (New Positions) Tumavtzr(kagl’:a‘;e':;eﬂx;:;xﬂmmeﬂ Aicontea Number | Turnover (Replacenient of ) s
Employment Fquity - - ’mmmte Terminated Employees) — Precnt rojected
OnGasioal G oen (5206 s s [y . e | Rrossionin
Annually %;:;: Annually 1 Annually 2,::’;: 2018-11-30 | Ammually ‘f:,::’;: 2018
v

L L s R % L % e R R R R

01 [Senior Managers 10 0 0 0 6 0.0% 0 -3 0 27.6% 3 3 60.0% 60.0%
02 [Middle & Other Managers 101 0 39.4% 8 1 47.5% 40.2%
03 |Professionals 236 0 64.2% 13 =27 69.9% 54.0%
04 |Semi-Professionals & Tech 7 0 45.7% 2 2 71.4% 71.4%
05 [Supervisors 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 33 0 79.1% 2 -1 84.8% 75.8%
08 [Skilled Sales & Service 259 0 27.8% 86 60 61.0% 50.0%
09 [Skilled Crafts & Trades 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 2 0 65.5% 1 1 100.0% 100.0%
11 [Intermediate Sales & Service 12 0 67.5% 1 1 75.0% 75.0%
12 [Semi-Skilled Manual 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 660 0 46.2% 116 42 63.8% 52.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Lable 10: Women

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers ////////////////

Women
Employment Iqu
Ocenpational Group (EEOG) chartierm Coals Comments
/
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000655

A B i.C.i.b i B i F i G i M i L G J i K i L i M i N { O i P i Q. i R _i S i T vy
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C ® M+ F?) «©
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ)
Analysis‘l‘
y { y y v { y v J y Y y { J y { { y y

‘1able 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

All Employees

L T 1 f Lermi 3 Yem Goals
e . T Fojcs
Employment Equity - - Miticipate Terminated Employees) Precnt b tojected
G ey o) e L | e, | B
2018-11-30 | Amnually ‘,i,’;::: 2018 2021

Annually %;:;: Annually 1 Annually ‘,;::’:
v

R L L % R L % e R R %

01 [Senior Managers 10 0 0 0 0 0.0% 0 0 0 0.0% 0.0%
02 [Middle & Other Managers 101 15 16 0 5.0% 0 3 1 0.0% 1.0%
03 |Professionals 236 33 60 1 4.7% 0 7 2 0.4% 1.1%
04 |Semi-Professionals & Tech 7 0 0 0 0.0% 0 0 0 0.0% 0.0%
05 [Supervisors 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 33 3 3 0 3.0% 0 0 0 0.0% 0.0%
08 [Skilled Sales & Service 259 36 49 1 4.6% 0 4 2 0.4% 1.1%
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 2 0 0 0 0.0% 0 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 12 0 0 0 0.0% 0 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
Total 660 87 128 2 4.4% 0 14 5 0.3% 1.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Aboriginal Peo
Employment Equ
Oceupational Group (EEOG) S Go

01 |Senior Managers

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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000657

A B i.C.i.b i B i F i G i M i L G J i K i L i M i N { O i P i Q. i R _i S i T vy
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI- JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C X- M:FO) "
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ) )
Analysis‘l‘
y v y { { y y

J y J y
1able 13: Persons with Disabilities

Subsequent/Current Short-term Goals

All Employees

L T | f Termi 3 Ve Gonls
e . T Fojcs
Employment Equity - - Miticipate Terminated Employees) Precnt b tojected
Orcupatins!Gevup (BEOG) 8l o s | et v

Annually %;:;: Annually 1 Annually 2,::’;: 2018-11-30 | Ammually
v

L ) s R % L % R e R R R R

01/02|Managers 111 15 16 1 4.5% 0 5 1 0.9% 1.8%
03 [Professionals 236 33 60 2 4.7% 0 21 5 0.8% 2.7%
04 |Semi-Professionals & Tech 7 0 0 0 0.0% 0 1 0 0.0% 0.0%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 33 3 3 0 3.0% 0 3 1 0.0% 3.0%
08 [Skilled Sales & Service 259 36 49 4 4.6% 1 19 4 1.5% 2.6%
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 2 0 0 0 0.0% 0 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 12 0 0 0 0.0% 0 1 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!

Total 660 7 1 11 1.1% 2.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
‘Table 14: Persons with Disabilities
Persons with Disabilities

Popiovmens iquio Short-term Goals Comments

Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Totl |

Page 21 of 39



Federal Contractors Program Achievement Report
Part 3: Goals
AstraZeneca Canada Inc.
[Date: 2018-10-30]

000658

A B i.C.i.b i B i F i G i M i L G J i K i L i M i N { O i P i Q. i R _i S i T vy
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce iData Entryi C x E x 3 | Analysis & ]];i @ CxHx3 F+I Workforce qu;lvillent KxLx3 (ll:{iQI\BI JxP iDataEntry} Workforce ;Workforce: O)-((C+ K=C ® M+ F?) «©
Analysis Analysis)r Workforce Ty Analysis 0 Analysis Analysis i F)xQ)
Analysis‘l‘
y v y { { y y

J y J y
‘1able 15: Members of Visible Minorities

Subsequent/Current Short-term Goals

All Employees

Number Growth (New Positions) Tumover (Ragﬁne';nm;xf Terminated Namber
pey Anticiputed

Members of Visible Minorities
3 Yemr Goals

Turnover (Replacement of

Employment Equity - - ! Terminated Employees) Precnt b Projected
Occupations! Groa (EEOG) HiesOvrs ST A posal L P PR e
Annually %;:;: Annually | Annnally 2,::’;: 2018-11-30 | Annually ‘f:,::’;: 2018 2021
Yo

R L % R L % R e R %R R %

01 [Senior Managers 10 0 0 0 1 0.0% 0 0 0 10.0% 10.0%
02 [Middle & Other Managers 101 15 16 10 5.0% 1 9 3 9.9% 11.8%
03 |Professionals 236 33 60 84 4.7% 12 -7 0 35.6% 27.4%
04 |Semi-Professionals & Tech 7 0 0 4 0.0% 0 -2 0 57.1% 57.1%
05 [Supervisors 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 33 3 3 7 3.0% 1 7 2 21.2% 24.2%
08 [Skilled Sales & Service 259 36 49 23 4.6% 3 25 8 8.9% 10.3%
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 2 0 0 1 0.0% 0 0 0 50.0% 50.0%
11 |Intermediate Sales & Service 12 0 0 1 0.0% 0 3 0 8.3% 8.3%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
Total 660 87 128 131 4.4% 17 36 13 19.8% 18.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l 3. 1) x 100.

+ Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Employment Equ
Ocenpational Gronp (EEQG)

01 |Senior Managers

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

1able 16: Members of Visible Minorities
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000660

[Date: 2018-10-30]

PAL B cCi D ¢+ E i F i G ¢ H i T ¢ J i K { L i M:i N i O ¢+ P i Qi R i § { T i U i Vi Wi X i Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce D xG E-H E +H ; atni F;(va Flow Data L K KxG+100 L-N ];’ atni F;(va Flow Data Q ;()(I; X iPxF+100 Q-S ; atni F;(va Flow Data v ;OLOJ X UXF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
{ y y y y y { y y y 4 y y y y y y y y y y y
Warkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
v o 5 v
Enplyes Enplyes £ optosees [ eopeced | Do |
WW““W—WWW WW s s v
. 2015 444 274 2 162.2
01 | Senior Managers
2018 10 6 60.0 27.6 3 3| 2174 4 1 25.0 1 0 5 4 80.0 2 2 5 2 40.0 2 0
0 Middle & Other 2015 160 70 43.8 389 62 8 1125
Managers 2018 101 48 475 394 40 8 120.6 37 15 40.5 15 0 21 7 333 9 -2 41 9 22.0 18 -9
. 2015 132 93 70.5 66.2 87 6 106.4
03 |Professionals
2018 236 165 69.9 64.2 152 13 108.9 89 55 61.8 57 2 40 28 70.0 28 0 79 49 62.0 56 -7
04 Semi-Professionals & | 2015 8 6 75.0 464 4 2 161.6
Technicians 2018 7 5 714 457 3 2| 1563 1 1i  100.0 0 1 0 0 0.0 0 0 1 1i  100.0 1 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis FKZI?;? 100 Goals 100 Goals | T 71X 100 Part3:Goals 7, 00 Goals {7 ~Mx100

J J d J J J { J J J J

Vear e
Employees

Percent of Percent of l’ercmt of l’ercmt of
-

01 [Senior Managers 2018 5 55. 6

a1 z::s . T
Managers 2021 58 20 3719, , ool

oo | — 0| o

e e

G i

06 | PO ts o : : : . .
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Federal Contractors Program Achievement Report
Part 4: Results - Women
AstraZeneca Canada Inc.
[Date: 2018-10-30]

000661

PAL B fci p i E i F i G i H OPT iy i K P L i M i NGt O ioP ot QP R P8 P T iU PV P W ioX 4y
Data sources: Wi:lr:folrce Wi?lr(lfolrce E+D Wi:l?folr.ce DxG E-H Ex+H i Part2: Flow Flzi:tl)ze;ta LeK iy Ge100] L.n | Part2:Flow Flzi:tl)ze;ta Q=Px ip po100] q-s | Dot Flow Flzi:tl)ze;ta VEUX tycF-100f veX
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y y y J J J y y J y y J ) y y J J y J y J J
Flow Data Analysis
Workforce Hires Promotions Terminations
= e 5 o
e
W““““—“““ ““ i 0 7L
07 Administrative & 2015 43 91.5 80.1 1142
Senior Clerical 2018 33 28 84.8 79.1 26 2 107.3 7 5 71.4 6 -1 6 6 100.0 5 1 6 6 100.0 5 1
08 Skilled Sales & 2015 239 132 552 27.6 66 66 200.1
Service Personnel 2018 259 158 61.0 27.8 72 86 2194 118 68 57.6 33 35 27 18 66.7 15 3 86 44 51.2 47 -3
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2015 3 3 100.0 652 2 1 1534
2018 2 2 100.0 65.5 1 1 152.7 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 15 10 66.7 63.9 10 0 104.3
Service Personnel 2018 12 9 75.0 675 8 1 111.1 3 2 66.7 2 0 0 0 0.0 0 0 7 4 57.1 5 -1
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis FKZI?;? 100 Goals 100 Goals (171X 1004 Part3:Goals £ 7)) Goals {7 Mx100

J J d J J J { J J J J

Vear e
Employees

Percent of Percent of l’ercmt of l’ercmt of
-

Administrative & 2018 84 6
= ) i;‘:i | o

Service Personnel 2021 145 86 593 %//////%%//////% , oof ]
N ] R e S
olomearmoms [ B0 o o oo
D s e
12 V\‘jg?l;ersl o 2021 0 0 . .
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000662

Year
Emplaym

anm

Pmt of Pmt of Percent of Percent of
--

Women

New Entmnts Goal&
Flow Data Short-term Goals Long-term Goals

anen

3 |Other Sales & Service | 2018 0 0 00 nm . nm
Personnel 2021 0 0 X @ 0.0 oof, L
Other Manual 2018 0 0 0.0 -:I-:I:I -:I -:I:I

| workers 2021 0 oo oof . | oof I

2018 358 2100 587 o 0.0 of o] g
Total 2021 s8] 2100 878 0 ool oo
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Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce D xG E-H E “H ; atni F;(va Flow Data L =K Kx G+ 100 ];’ atni F;(va Flow Data Q ;()(I;  ipPxF+100 Q-s ; atni F;(va Flow Data v ;OLOJ X HUXF=100 -X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J y y y y y { J J y J { { y y J J y y y
Warkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
7 T o i
o s o -
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Total 2015 613 361 589 442 271 90 133.2
2018 660 421 63.8 46.2 305 116 138.1 259 147 56.8 120 27 99 63 63.6 58 225 115 511 133 -18
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis FL‘:;@‘":? 100 Goals 100 Goals 1711004 Part3: Goals Goals iT 7 Mx100

Comments




Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

AstraZeneca Canada Inc.

000663

[Date: 2018-10-30]

PAG B C i D E F G H 1 J K L M i N P Q R S T U Vv W X Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce DxG E-H E+H Part 2 Flovf Flow Data LK Kx G+ 100 Part 2 Flovf Flow Data Q=Px PxF =100 Q-s Part 2 Flovf Flow Data V=Ux UxF=+100 -X
. . x 100 . +100 x 100 i Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Warkforce Analysis

Workforce

All
Employees

Mzmgmal Penples

Hires

All Aboriginal Peoples Aboriginal Peoples All Aboriginal Peoples
Enplyes £ Enplyes

Flow Data Analysis

Promotions Terminations

.

0 . . 0
01 | Senior Managers
2018 10 0 0.0 32 0 0 0.0 4 0 0.0 0 0 5 0 0.0 0 0 5 0 0.0 0 0
0 Middle & Other 2015 160 0 0.0 22 4 -4 0.0
Managers 2018 101 0 0.0 2.7 3 -3 0.0 37 0 0.0 1 -1 21 0 0.0 0 0 41 0 0.0 0 0
03 | Professionals 2015 132 1 0.8 3.6 5 -4 21.0
2018 236 1 0.4 29 7 -6 14.6 89 0 0.0 3 -3 40 0 0.0 0 0 79 1 1.3 1 0
04 Semi-Professionals & | 2015 8 0 0.0 15 0 0 0.0
Technicians 2018 7 0 0.0 15 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D. Part 2: Flow FIPmDZ E+Dx Part 3: E+Gx Part 3: F=Tx 100} Part 3: Goal E+Kx Part 3: FeMx 100
ata sources Data Analysis A‘;‘;yg? 100 Goals 100 Goals |5 ¥ a3 Goals £ 09 Goals x

J J d J J J { J J J J

Year
All
Employees

Aboriginal Peoples Aboriginal Peoples ‘Ahoriginal Peoples

Comments

Percent of Percent of l’ercmt of l’ercmt of
-

o o o)

-E
00

-E
00

-E
0.0 //////A//////A
0.0

2018 0
01 | Senior Managers
2021 9 0
Middle & Other 2018 58 0
02
Managers 2021 58 0
03 |Professionals 2018 129 0
2021 129 0
04 Semi-Professionals & | 2018 1 0
Technicians 2021 1 0
05 | Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0

o o o
G
0.0 nm
m
0.0 m
Wi
0.0

0. 0 Hmng was significantly lower than anticipated - 37 vs 96. In 2015 Abo were not represented here. There were no hires
0.0|or promotions of any Aboriginal staff and they were not previously represented in 2015. No progress.

0.0
0.0
0.0
0.0
0.0
0.0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples
AstraZeneca Canada Inc.

[Date: 2018-10-30]

000664

PAL B fci p i E i F i G i H OPT iy i K P L i M i NGt O ioP ot QP R P8 P T iU PV P W ioX 4y
Data sources: Wi:lr:folrce Wi?lr(lfolrce E=D Wi:l?folr.ce DxG i gy § ExH i Par2:Flo Flzi:tl)ze;ta LK teGei00f Loy § Pt Flow Flzi:tl)ze;ta Q=Px tpiper00i Q. Pt Flow Flzi:tl)ze;ta VEUX Suxpet00f  vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
{ y y y y y { y y y 4 y y y y y y y y y y y
Flow Data Analysis
Workforce Hires Promotmns Termmatmns
" S P " v
m
07 Administrative & 2015 47 0 0.0 0 8 0 0 0.0
Senior Clerical 2018 33 0 0.0 0.8 0 0 0.0 7 0 0.0 0 0 6 0 0.0 0 0 6 0 0.0 0 0
08 Skilled Sales & 2015 239 2 0.8 1.8 4 -2 46.5
Service Personnel 2018 259 1 0.4 1.7 4 -3 227 118 0 0.0 2 -2 27 0 0.0 0 0 86 1 1.2 1 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2015 3 0 0.0 07 0 0 0.0
2018 2 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 15 0 0.0 12 0 0 0.0
Service Personnel 2018 12 0 0.0 32 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis FKZI?;? 100 Goals 100 Goals (171X 1004 Part3:Goals £ 7)) Goals {7 Mx100

J J d J J J { J J J J

Year
" Aboriginal Peoples Aboriginal Peoples ‘Ahoriginal Peoples Comments
Employees

Percent of Percent of l’ercmt of l’ercmt of
-

Administrative & 2018 0

08 ::1:;(;1:1:: 1 igf; 12 g 0.0 nm . 00[ —of 00 . 00 1 employee was terminated and no replacement hire or promotion was received by the remaining Abo. staff. Thers were
Service Personnel 2021 145 0 0.0 %//////%%//////% , oof ] A 0.0[only 95 hiring opportunites vs 150 projected. No progress

i T ] R e R v s v

10|l pesomnel | g 00 oo

12 V\ff:g?k_ersl o 2021 0 0 . . .
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Federal Contractors Program Achievement Report
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AstraZeneca Canada Inc.

000665

[Date: 2018-10-30]

Year
Emplaym

13 Other Sales & Service | 2018 0 0 0.0
Personnel 2021 0 0 0.0
Other Manual 2018 0 0 0.0

1
Workers 2021 0 0 0.0

2018 358 0 0.0
Total
2021 358 0 0.0

-u-m
ol ool

0.0
0.0

39

0.0
0.0

0.0

0.0

-a-m

e
Flow Data Short-term Goals Long-term Goals

o o

Percent of Pmt of l’ercmt of rwnt af
%

0.0

0.0

Page 29 of 39

PAG B cCi D E F G H I J K L M N o i p Q R S T U N W X Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce D xG E-H E “H ; atni F;(va Flow Data L =K Kx G+ 100 L-N ];’ atni F;(va Flow Data Q ;()(I;  ipPxF+100 Q-s ; atni F;(va Flow Data v ;OLOJ X HUXF=100 -X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
{ y y y y y { y y 4 y y y y y y y y y y y
Warkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
All Mzmgmal Penples All Aboriginal Peoples Aboriginal Peoples All Aboriginal Peoples
Enpines gl o .
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
Total 2015 613 3 0.5 22 13 -10 222
2018 660 2 03 23 15 -13 132 259 0 0.0 6 -6 99 0 0.0 0 225 2 0.9 1
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis FL‘:;@‘":? 100 Goals 100 Goals 1711004 Part3: Goals Goals iT 7 Mx100

Comments




Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities
AstraZeneca Canada Inc.

[Date: 2018-10-30]

000666

(AL B ciop fEVFE PG P WP T Py b K P L EM NG O PP PQi RGPS PT PoU PoVOEW EOX Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce D xG E-H E +H ; atni F;(va Flow Data L K KxG+100 L-N ];’ atni F;(va Flow Data Q ;()(I; X iPxF+100 Q-S ; atni F;(va Flow Data v ;OLOJ X UXF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
{ y y y y y { y y y 4 y y y y y y y y y y y
Warkforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
All Persons with Disabilities All Persons with Disabilities Persons with Disabilities All Persans with Disabilities
Enpises gl o .
01& 2015 169 3 1.8 4.3 7 -4 413
Managers
02 2018 111 1 09 5.0 6 -5 18.0 41 1 2.4 2 -1 26 1 38 0 1 46 1 22 1 0
03 | Professionals 2015 132 1 0.8 38 5 -4 19.9
2018 236 2 0.8 89 21 -19 9.5 89 0 0.0 8 -8 40 0 0.0 0 0 79 1 13 1 0
04 Semi-Professionals & | 2015 8 0 0.0 4.6 0 0 0.0
Technicians 2018 7 0 0.0 7.6 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2 Flow i D% f EsDx | Pan3 | B+Gx | Pat3 E+Kx | Part3
Data sources Data Analysis FL‘:;@‘":? 100 Goals 100 Goals | T 711003 Part 3: Goals &, Goals T T Mx100

y y y J J J y y J y y

Year Persbs with
- Comments

linmloym Percent of Percent of Percent of Percent of
o [oamal] o [T o |G

01& Managers 2018 67 2 69.4|Reasonable progress made. Although hiring was below availability and terminations were preater than internal
02 2021 67 2 59.7 representation, as promotions were greater than representation reasonable progress was made.
T e e
Technicians 2021 1 0 0.0 %/////%%/////% , oof 1] A
. 2018 0 0 R 0.0 i
Supervisors: Crafts & | 2018 0 0 . 0.0 .
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities
AstraZeneca Canada Inc.

[Date: 2018-10-30]

000667

(A B i¢ci..p U E GF PG PoH PTG S P K PL PEM NGO PP QiR PSS BT U POV OEW EX Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce DxG E-H E+H Part 2 Flovf Flow Data LK Kx G+ 100 L-N Part 2 Flovf Flow Data Q=Px PxF =100 Q-s Part 2 Flovf Flow Data V=Ux UxF=+100 V-X
. . x 100 . +100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Warkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Year

0 P i D o T "
e o . s e
oo 0 . = @ @ . . = .

07 Administrative & 2015 47 0 0.0 34 2 -2 0.0
Senior Clerical 2018 33 0 0.0 10.0 3 -3 0.0 7 0 0.0 1 -1 6 0 0.0 0 0 6 0 0.0 0 0

08 Skilled Sales & 2015 239 4 1.7 35 8 -4 47.8
Service Personnel 2018 259 4 1.5 8.0 21 -17 19.3 118 0 0.0 9 -9 27 0 0.0 0 0 86 0 0.0 1 -1

09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2015 0 0.0 70 0 0 0.0
2018 0 0.0 93 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2015 15 0 0.0 5.6 1 -1 0.0
Service Personnel 2018 12 0 0.0 10.8 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0

12 Semi-Skilled Manual | 2015 0 0.0 0.0 0 0 0.0
Workers 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis 0" D4 100 Goals 100 Goals 1711004 Part3: Goals Goals iT 7 Mx100
alysis
y y y y y

New Entrants Goals

Flow Data Short-term Goals Long-term Goals
Year Persons with . o
" Persons with Disabilities BPersons with Disabilities (omments
Employees Percent of Percent of Percent of Percent of
. e Ml

B BB s

Senior Clerical 2021 13 0 0.0 16.7 X 0.0 |progress towards achieving the goal established
08 S]q]ledSales& 2018 145 0 00 27 00 . ] Il UToas O HITDCE O CHIPIOYTC i CdSC 11 S T diitl CIC Wd O 11 Casc 11 C HITDCTE O CHIPIOYVECS
Service Personnel 2021 145 0 oof | | 8.0 XY
Skilled Crafts & 2018 0 0 oo  of o0 0.0 ool o 00
99 | Trades Workers 2021 0 0 x 0.0 oof |
. 2018 0 0 0.0 [ 00] 0.0 o] o o
10 |Clerical Personnel 2001 0 0 0.0 %/////%%/////% 00 00 W//////////%W//////%
e
15 | Semi-Skilled Manual | 2018 0 0 oo [ o] 00 00
Workers 2021 0 0 0.0 0.0
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Part 6: Results - Persons with Disabilities
AstraZeneca Canada Inc.

[Date: 2018-10-30]

000668

(A B i¢ci..p U E GF PG PoH PTG S P K PL PEM NGO PP QiR PSS BT U POV OEW EX Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce DxG E-H E+H Part 2 Flovf Flow Data LK Kx G+ 100 L-N Part 2 Flovf Flow Data Q=Px PxF =100 Q-s Part 2 Flovf Flow Data V=Ux UxF=+100 V-X
. . x 100 . +100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Warkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

All Persons with Disabilities All Persons with Disabilities Persons with Disabilities All Persans with Disabilities
Employees Employees Emplnyws Employees

.

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 613 8 1.3 39 24 -16 335
2018 660 7 1.1 8.0 53 -46 133 259 1 0.4 21 -20 99 1 1.0 1 0 225 2 0.9 3 -1

Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources Data Analysis FL‘:;@‘":? 100 Goals 100 Goals | T 711004 Part 3: Goals &, Goals {F 7 Mx100

J y y y y y { y y y y
New Entrants

Year p;f:::ﬁ&th Persons with Disabilities Persons with Disabilities
E“‘I“WM Percent of Percent of Percent of Percent of
| e | e Jn e Jo e JER e o

Comments

13 Other Sales & Service 0 0 R nm
Personnel igfé g g 0.0 W%
Other Manual . .

14 Workers 2021 0 0 0.0 . %////////%%/////%

ol 2018 358 2 06 o o] o0
2021 358 2 0.6
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000669

PAG B C i D E F G H 1 J K L M N P Q R S T U Vv W X Y
Part 1 Part 1 Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce § Workforce E+D Workforce DxG E-H E+H Part 2 Flovf Flow Data LK Kx G+ 100 Part 2 Flovf Flow Data Q=Px PxF =100 Q-s Part 2 Flovf Flow Data V=Ux UxF=+100 -X
. . x 100 . +100 x 100 i Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Warkforce Analysis

All
Employees

Workforce

Visible Minorities

All
s

Hires

Visible Minorities

All
Employees

Flow Data Analysis

Promotions

Visible Minorities

All
Employees

Terminations

Visible Minarities

L e
2015 11.1 10. l 0 110.0
01 | Senior Managers
2018 10 1 10.0 115 1 0 87.0 4 0 0.0 0 0 5 0 0.0 1 -1 5 0 0.0 1 -1
0 Middle & Other 2015 160 21 13.1 15.0 24 -3 875
Managers 2018 101 10 9.9 17.6 18 -8 56.3 37 6 16.2 7 -1 21 1 48 3 -2 41 7 17.1 5 2
. 2015 132 32 242 212 28 4 114.4
03 |Professionals
2018 236 84 35.6 24.6 58 26 1447 89 42 47.2 22 20 40 14 35.0 10 4 79 24 304 19 5
04 Semi-Professionals & | 2015 8 3 375 249 2 1 150.6
Technicians 2018 7 4 57.1 304 2 2] 1880 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D. Part 2: Flow FIPmDZ E+Dx Part 3: E+Gx Part 3: F=Tx 100} Part 3: Goal E+Kx Part 3: FeMx 100
ata sources Data Analysis A‘;‘;yg? 100 Goals 100 Goals |5 ¥ a3 Goals £ 09 Goals x

J J d J J J { J J J J

Comments

Vear Ve it Vi N
Emplaym

Percent of Percent of l’ercmt of l’ercmt of
-

01 |Senior Managers 2018 0 0 o
e Dl o ol —
Managers 2021 58 7o12ap L | w6 ess] |
il i B Y | iii o
e R S S ) s s
e §?§ R
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Federal Contractors Program Achievement Report
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AstraZeneca Canada Inc.

000670

[Date: 2018-10-30]
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

AstraZeneca Canada Inc.
|Date: 2018-10-30]
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

AstraZeneca Canada Inc.

[Date: 2018-10-30]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[<]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

0 Ooogno

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

L]

L]

Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Acequisition of Takeda resipratory business in early 2016 led to the on-boarding of 38 employees
(EEOG 02 - 4 employees, EEOG 03 - 2 employees, EEOG 08 - 32 employees)

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

IDewnsizing occurred end of 2016/early 2017 - (EEOG 02 - 6 employees, EEOG 03 - 2 employees, |
EEOG 07 - 1 emplovee. EEOG 08 - 36 emplovees. EEOG 11 - 4 emplovees)
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[7] Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

Some of what we have done (and continue to do) are as follows:

» Scrubbed job postings to ensure no gender bias, as well as enhanced wording related to Equal

Opportunity Employment as well as Accessibility
» Counsel Managers during hiring intake meeting on the importance of an objective search and the

Additional Details

Please provide any additional information (optional):

We also conduct Pulse surveys with our employee population in Canada, and can attest to very
positive feedback from our employees related to Diversity and Inclusion within our workplace.
Specifically. the following statement was included in our Pulse Survey:

» Managers in my function/company support diversity and inclusion in the workplace

Page 38 of 39 000674



Lommentary : In tniS compietea Keasonabple ETTOrtS Torm, AstraZeneca acknowleages that the company will
increase its efforts to effectively implement Employment Equity, considering its resources and constraints. To
ensure that its revised and newly established goals are met and progress achieved, AstraZeneca undertakes to:

- Establish an accountability framework and accountability mechanisms

- Complete a targeted review of its employment systems to provide a reasonable explanation for the
underrepresentation of the three designated groups. AstraZeneca will use these results to undertake evidence-
based initiatives to increase representation of the underrepresented designated groups in its workforce

- Put in place a strategy to ensure a barrier free workplace,

- Review its employment equity program at least once during the goal setting period to assess progress and

wihAara vrannivad Adiniet ite ctratanine AnAd
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: AstraZeneca Canada Inc.
Primary Location: Mississauga (Ontario)

Number of Employees: 660

e Ontario 443 e British Columbia 36
e Québec 110 e Saskatchewan 8
e Nova Scotia 9 e Alberta 36
e New Brunswick 7 e Newfoundland and 4
e Manitoba 7 Labrador

Organization Overview:

NAICS 3254 — Pharmaceutical and Medicine Manufacturing

AstraZeneca Canada Inc. operates as a biopharmaceutical company that engages in
discovering, developing, manufacturing, marketing, and selling prescription medicines in
Canada.

Key Dates — First Year Assessment

Initiated: 2015-04-01
Received: Unknown
Closed: 2016-05-02

Workforce Analysis: 2015-11-30

Key Dates — Subsequent Assessment
Initiated: 2019-03-27
Received: 2019-03-24
Workforce Analysis: 2019-11-30

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L] No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments: None

Rl
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ASSESSMENT OF REASONABLE PROGRESS

e All goals set during the previous assessment were set as percentages.
e The previous workforce analysis revealed 12 gaps.

Women

Assessment/Observations

No gaps for women during the previous assessment.

Aboriginal Peoples
02 | Middle & Other Managers Goal not met (0% achieved)
03 | Professionals Goal not met (0% achieved)
08 | Skilled Sales & Service Personnel Goal not met (0% achieved)

Assessment/Observations

EEOG 02: There were 58 new entrants and none were Aboriginal persons. With an
availability rate of 2.2%, at least one would have been expected.

EEOG 03: There were 129 new entrants and none were Aboriginal persons. With an
availability rate of 3.6%, at least four would have been expected.

EEOG 08: There were 145 new entrants and none were Aboriginal persons. With an
availability rate of 1.8%, at least two would have been expected.

Persons with Disabilities

01/02 | Managers Goal met at 103%
03 | Professionals Goal not met (0% achieved)
07 | Administrative & Senior Clerical Personnel | Goal not met (0% achieved)
08 | Skilled Sales & Service Personnel Goal not met (0% achieved)
11 | Intermediate Sales & Service Personnel Goal not met (0% achieved)

Assessment/Observations

EEOG 03: There were 129 new entrants and none were persons with disabilities. With

an availability rate of 3.8%, at least four would have been expected.

EEOG 07: There were 13 new entrants and none were persons with disabilities. This is to
be expected given the labour market availability (LMA) of 3.4%.

EEOG 08: There were 145 new entrants and none were persons with disabilities. This is
to be expected given the labour market availability (LMA) of 3.5%.

EEOG 11: There were three new entrants and none were persons with disabilities. This is
to be expected given the labour market availability (LMA) of 5.6%.

Employment and
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Members of Visible Minorities

02

Middle & Other Managers

Goal met at 86%

07

Administrative & Senior Clerical Personnel

Goal met at 154%

08

Skilled Sales & Service Personnel

Goal met at 120%

11

Intermediate Sales & Service Personnel

Goal met at 175%

Assessment/Observations

None

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met

at 80% or above.

The organization set 12 goals and achieved five. This equals 42% of goals met, which

does not meet the 80% threshold necessary to demonstrate reasonable efforts.
Out of seven goals not met, there were sufficient hiring and promotion opportunities in
four instances to expect reasonable progress. In three instances, there were not enough

hiring to meet the goals set.

The reasonable efforts form was completed and the organization implemented all the
required measures and other additional measures.

ASSESSMENT OF GOALS

A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at

minimum, equal to LMA.

Women

Observations:

There were no gaps for women

Aboriginal Peoples
Workforce Analysis Results Goals
S;hort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
02 Middle & Other Managers -3 3.2 2.7 0.0 2.7

Employment and
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03 Professionals -6 2.9 2.9 0.4 2.9
08 Skilled Sales & Service Personnel -3 3.1 1.7 0.4 1.7
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
S:chort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
01/02 | Managers -5 5.0 5.0 0.9 5.0
03 Professionals -19 8.9 8.9 0.8 8.9
04 Semi-Professionals & Technicians -1 7.6 7.6 0.0 7.6
07 Admin & Senior Clerical Personnel -3 16.7 10.0 0.0 10.0
08 Skilled Sales & Service Personnel -17 8.0 8.0 1.5 8.0
11 Intermediate Sales & Service Personnel -1 10.8 10.8 0.0 10.8
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
S::a:r:' I’;Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap 1to3| (3
years) | years)
# Description # % % % %
02 Middle & Other Managers -8 17.6 17.6 9.9 17.6
07 Admin & Senior Clerical Personnel -6 50.0 40.6 21.2 40.6
08 Skilled Sales & Service Personnel -20 16.7 16.7 8.9 16.7
11 Intermediate Sales & Service Personnel -3 35.1 35.1 8.3 35.1

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Employment and
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Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e AstraZeneca Canada Inc. met five of the 12 goals set during the previous assessment.
Out of seven goals not met, there were sufficient hiring and promotion opportunities in
four instances to expect reasonable progress.

e To ensure that AstraZeneca Canada Inc. continues to see reasonable progress towards
achieving a representative workplace, in particular for Aboriginal people and persons
with disabilities, it is strongly recommended that the company consider conducting an
employment systems review to identify any potential barriers to the recruitment and
retention of these two designated groups. Guidance on how to conduct an employment
systems review is available on the Labour Program website (Step 2-2 of the training
modules under the WEIMS help page).

e |t may be beneficial for AstraZeneca Canada Inc. to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of the designated groups. Fostering relationships with these
organizations could allow the organization to address and close gaps through
internships or permanent employment when vacancies arise.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-04-01

& £ =
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: April 4, 2019 10:47 AM

To: 'gena.restivo@astrazeneca.com' <gena.restivo@astrazeneca.com>

Cc: 'greer.hozack@astrazeneca.com' <greer.hozack@astrazeneca.com>;
'kjeffers@employmentmatters.ca' <kjeffers@employmentmatters.ca>

Subject: Government of Canada Agreement Number: 060233 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Geno Restivo:

| am writing to inform you that the subsequent compliance assessment initiated on March 27, 2019 has
been completed. As a result of the assessment, AstraZeneca Canada Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of AstraZeneca
Canada Inc.’s employment equity program.

e AstraZeneca Canada Inc. met five of the 12 goals set during the previous assessment. Out of
seven goals not met, there were sufficient hiring and promotion opportunities in four instances to
expect reasonable progress.

e To ensure that AstraZeneca Canada Inc. continues to see reasonable progress towards
achieving a representative workplace, in particular for Aboriginal people and persons with
disabilities, it is strongly recommended that the company consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of these two
designated groups. Guidance on how to conduct an employment systems review is available on
the Labour Program website (Step 2-2 of the training modules under the WEIMS help page).

¢ |t may be beneficial for AstraZeneca Canada Inc. to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of the designated groups. Fostering relationships with these
organizations could allow the organization to address and close gaps through internships or
permanent employment when vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 27, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, AstraZeneca Canada Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

e tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
AstraZeneca Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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1.0 Introduction

AstraZeneca Canada Inc. (AstraZeneca) is an eligible federal contractor of long standing under
the Federal Contractors Program (FCP). Its initial assessment was concluded in April 2016 and its
subsequent assessment is due by March 27", 2019. This assessment evaluates AstraZeneca’s
progress and/or efforts to achieve full representation of the four designated groups — women,
Aboriginal peoples, persons with disabilities and members of visible minorities — within its
workforce.

AstraZeneca now submits the following information- see attachments- to meet the requirements
of the Subsequent Compliance Assessment:
= A current workforce analysis including the Summary Report and Detailed Report;
= Forms 1, 2.3, 4,5 and 6 covering workforce data at the national level;
= A completed Achievement Report that includes;
o Revised goals for any remaining gaps in representation.
o New short- and long-term goals based on the updated workforce analysis.

= A completed Reasonable Efforts for the Subsequent Compliance Assessment form.
2.0 Background

AstraZeneca Inc., is a biopharmaceutical company involved in research, development and
marketing of medicines. It has been recently designated a global clinical hub for oncology and
immuno-oncology clinical studies and is currently leading global oncology clinical studies in
lung, head and neck cancer.

We note that since the initial assessment in 2016 AstraZeneca reviewed its NOC assighnments to
more correctly reflect the jobs. In particular, many positions that were previously assigned NOCs
that are Middle and Other Managers in line with the job manager job title, have been recognized
as individual contributors and therefore assigned to the EEOG: -03 Professionals EEOG. Similarly,
several of the positions that were coded as EEOG: 07 Administrative and Senior Clerical Personnel
have been identified as EEOG: 08 Skilled Sales and Service Personnel and coded accordingly.

3.0 A Current Workforce Analysis

ESDC requires that the workforce analysis (WFA) comply with these assessment factors:
Availability Estimates

Calculation of availability estimates using relevant labour market data provided by the Labour
Program at Employment and Skills Development Canada (ESDC). Current availability rates are
based on the 2016 Canadian Census Data. However, the Achievement Report has not been
updated to allow this description of the WEIMS data.

Occupation and geographic levels of comparison

Selection of the most appropriate occupation levels and geographic levels of comparison for
establishing external availability estimates

Identifying Underrepresentation
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Determination of the degree of underrepresentation for each designated group in each
occupational group by comparing the internal representation against appropriate availability
benchmarks set by the Labour Program at ESDC.

AstraZeneca’ current workforce analysis Summary Report and Detailed Report comply with
these assessment factors.

3. 1Documentary Evidence

We attach the Workforce Analysis Summary and Detailed Reports dated 2018.11.30 that are
based on the AstraZeneca Employee File including the Promo File that are up to date, complete
and accurate

40 Formsitoé

4.1 Documentary Evidence

We attach Forms 1 to 6. These forms are generated by the updated Workforce Analysis dated
2018-11-30. We note that the FCP Contractors Quick Reference Guide states that salary data is
not required for FCP (Federal Contractors Program). Therefore, it allows zero to be used as the
salary for all employees. This is reflected in Forms 2 and 3 as zero was the salary used for all
employees.

Our commentary below focuses solely on the employment equity analysis of AstraZeneca’ hires,
promotions and terminations in the EEOGs where short term goals were established.

4.2 Commentary

Forms 4, 5 and 6 list for each designated group the number of hires, promotions and terminations
in each EEOG during the period 2015-12-01 to 2018-11-30. We include only permanent full time
and permanent part time employees.

This data provides measures of equity progress because it enables a comparison of:
= Shares of hires of each designated group with its external labour market availability.

o A fundamental of employment equity/diversity analysis is that an employer
should at minimum hire designated groups at the level equal to their availability.
Failure to do so results in their underrepresentation.

o As we detail below, to ensure sufficiency of goals and reasonable progress in goal
attainment, the employer may be required to hire above availability. In these
circumstances, the prescribed Hiring Rate will exceed the designated group’s
external availability rate.

= Shares of promotions of a designated group with its internal representation; and

=  Shares of terminations of a designated group with the group's internal representation.
To assess progress, the employment equity program compares the percentage of net hires i.e.
hires less terminations, for the designated group by EEOG against the hiring goals previously
established. (Here hires are both from external sources and internally through promotions). This
requires AstraZeneca to examine not only their hires from external sources but also promotions
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within the organization and the terminations of the designated groups in EEOGs where goals are
established.

We analyze the experiences of the designated groups only in the EEOGs where short term goals
were established. The Achievement Report provides full details.

4.3 Shares of Hires

Designated groups’ share of hires is a measure of the effectiveness of an organization’s sourcing
strategies and its capacity to attract, select and hire the diversity of talent it needs to be
successful. In ' Women represented 58.9% and in 2018 this increased to 63.8% compared with
the availability of 44.2%. This group is not underrepresented in any of the EEOGs. For this reason,
we have not included this group in our report on the number of hires that were allocated to the
other 3 designated groups — Aboriginal Peoples, Persons with Disabilities and Members of Visible
Minorities. Between 2015 and 2018 AstraZeneca hired 259 permanent fulltime employees from
external sources. The underrepresented designated groups who made up 100 or 16.3% of the
AstraZeneca workforce in 2015 received 27.4% (71) of hires in the goal setting period.

The result is that in 2018:

= 0.0% (0 of 259) of the designated group hires identified as Aboriginal Peoples
= 0.4% (1 of 259) of the designated group hires identified as Persons with Disabilities
= 27.0% (70 of 259) of the designated group hires identified as Visible Minorities.

Aboriginal
In the 2015 First Year Compliance Assessment submission, short term goals were established for
Aboriginal Peoples in 3 EEOGs.
= EEOG: 02 — Middle and Other Managers.
= EEOG: 03 — Professionals.
=  EEOG: 08 - Skilled Sales and Service Personnel
There were no hires of Aboriginal Peoples during the period.

Persons with Disabilities
Goals were established for persons with disabilities in 4 EEOGs.
= EEOG: 01/02 —Managers.
o They were hired below availability of 4.3%
o They received 1 of the 41 hires or 2.4%
= EEOG: 03 — Professionals
= EEOG: 07 — Administrative and Senior Clerical Personnel
= EEOG: 08 — Skilled Sales and Service Personnel
= EEOG: 11 — Intermediate Sales and Service Personnel.
There were no hires of Persons with Disabilities in EEOGs: 03, 07, 08 and 11 during the period.

Visible Minorities
Short term goals were established for visible minorities in 4 EEOGs.
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= EEOG: 02 — Middle and Other Managers.
o Visible Minorities were hired above availability of 15.0%
o They received 6 of 37 hires or 16.2%
= EEOG: 07 — Administrative and Senior Clerical Personnel.
o Visible Minorities were hired above availability of 37.3%
o Share of hires received was 71.4% or 5 of 7 hires
= EEOG: 08 — Skilled Sales and Service Personnel
o They were hired below availability of 14.6%
o Share of hires was 13.6% or 16 of 118 hires.
= EEOG: 11 — Intermediate Sales & Service Personnel.
o They were hired below availability of 36.0%
o They received 1 of the 3 hires or 33.3%
CONCLUSION
For most of the designated groups in the EEOGs in which there was underrepresentation, hires
were below availability. There were zero hires of Aboriginal Peoples. This calls attention to the
need for AstraZeneca to further examine its sourcing and talent acquisition systems and
practices.

4.4 Shares of Promotions

Promotions are a measure of the effectiveness of an organization’s training and development
policies and practices: its career development and mentoring practices: and the degree to which
designated groups have access to opportunities for advancement.

Aboriginal Peoples
= Aboriginal peoples received zero promotions

Persons with Disabilities
= EEOG: 01/02: Managers
o Persons with Disabilities received 1 of 26 or 3.9% of the promotions
o This was above internal representation was 1.8%

Members of Visible Minorities
Visible Minorities received promotions in 3 of the 4 EEOGs in which they are underrepresented.
=  EEOG: 02— Middle and Other Managers.
o Visible minorities were promoted at a rate lower than internal representation
receiving 4.8% or 1 of 21 promotions
o This was below Internal representation of 13.1%
= EEOG: 07 — Administrative and Senior Clerical Personnel.
o Visible minorities were promoted at a rate lower that than internal
representation receiving 16.7% or 1 of 6 promotions
o This was lower than Internal representation of 23.4%
= EEOG: 08 —Skilled Sales and Service Personnel
o Visible Minorities received 3 of 27 or 11.1% of promotions

000688



o This was above Internal representation of 7.9%
= EEOG: 11 -Intermediate Sales and Service Personnel

o There were no promotions in this EEOG
CONCLUSION
Women received 63.6% of all promotions. Other designated groups generally received
promotions below their representation. This suggests that there is an opportunity for
AstraZeneca to find a reasonable explanation for the apparent disproportionate exclusion of
Aboriginal peoples, persons with disabilities and visible minorities from upward mobility.

4.5 Shares of Terminations
Terminations are a measure of retention and employee engagement.

Aboriginal Peoples
Aboriginal Peoples were underrepresented in 3 EEOGs and terminations were in 2 of these
EEOGs.
=  EEOG: 02- Middle & Other Managers.
o There was no representation in 2015 and no terminations
= EEOG: 03 - Professionals.
o Their share of terminations is 1.3% or 1 of 79
o This was above the representation of 0.8%
= EEOG: 08 —Skilled Sales and Service Personnel
o Aboriginal Peoples received 1 of 86 or 1.2% of terminations
o This was above Internal representation 0.8%

Persons with Disabilities
There were 2 terminations in the 5 EEOGs in which there was underrepresentation
= EEOG: 01/02 — Managers
o Persons with Disabilities received 1 of 46 or 2.2% of terminations
o This was above the internal representation of 1.8%
= In EEOG: 03 — Professionals.
o Persons with Disabilities received 1 of 79 or 1.3% of the terminations
o This was above the internal representation of 0.8%

Members of Visible Minorities
Visible Minorities were terminated in these 4 EEOGs.
= EEOG: 02 — Middle and Other Managers.
o Visible Minorities received 7 of the 41 or 17.1% of the terminations.
o This was above the internal representation of 13.1%.
= EEOG: 03 —Professionals.
o Their share of terminations 24 of 79 or 30.4% which was greater than their
internal representation of 24.2%
= |n EEOG: 08 Skilled Sales and Service Personnel.
o Their share of terminations- 9 of 86 (10.5%) which was greater than their internal
representation of 7.9%
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= EEOG: 07 Administrative & Senior Clerical Personnel
o Their share of terminations of 33.3% or 2 of 6 was greater than their internal
representation of 23.4%
= EEOG: 11 Intermediate Sales & Service Personnel.
o There was no representation in 2015 and no terminations

CONCLUSION

Generally, terminations were higher than the representation of designated groups in the EEOGs
in which there was underrepresentation. This suggests that retention and engagement of these
designated groups should be examined.

50 Goals

Assessment Factors- Short Term Goals. Sufficiency of Goals. Reasonable Progress.
Short term Goals: - “The contractor establishes annual short-term numerical goals for a period of
three years for the hiring and promotion of designated group members in each EEOG where
underrepresentation exists.”
Sufficiency of Goals: — “The goals established are sufficient to ensure reasonable progress
towards closing each gap in representation by being above, or at minimum, equal to availability”.
The contractor may therefore establish hiring levels — a hire rate- that is above availability where
warranted.
Reasonable Progress: - The contractor has made reasonable progress by meeting its short-term
goals by 80 percent or more...”
= To achieve a representative workforce the contractor must hire at least at availability.
5.1 Documentary Evidence:
The Achievement Report in excel format that includes inter alia:
o Revised goals for any remaining gaps in representation, and
o New short term and long-term goals based on the updated workforce analysis
5.2 Commentary — Short Term Goals
= |n the Achievement Report and in our commentary below, we identify the short-term goals
that AstraZeneca has already achieved and measure the progress being made to achieve
others. We revised and/ or established new goals in a) all EEOGs for which goals had been
previously established and where gaps remained in representation and in b) EEOGs where
new areas of underrepresentation were identified in the 2018 workforce analysis and where
hiring opportunities are anticipated over the 3-year goal setting period.

Goals are the percentage share of hires the underrepresented designated group is expected to
achieve in the EEOG in which it is underrepresented. Hires are external or internal i.e.
promotions. Key determinants of the share of hires are a) anticipated growth in workforce; b)
the total number of hires anticipated in the EEOG; c) the hire rate of the underrepresented group
in the EEOG and d) the EE (Employment Equity) or Utilization rate when hiring opportunities are
limited.
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AstraZeneca estimates 128 hiring opportunities over the next 3 years, 41 are hires due to growth
and the other 87 are replacement hires. We have not established long term goals where full
representation is expected to be achieved in the short term. AstraZeneca shall adjust its goals if
more hiring opportunities become available in the goal setting period. Should hiring
opportunities be available, AstraZeneca will hire at least at the availability rate especially where
underrepresentation currently exists. Additionally, within one year AstraZeneca shall assess its
progress and impact of its efforts in achieving its new and revised short term goals.

We follow the ESDC-prescribed Achievement Report instructions to establish goals. Here are the
percentage share and number of hires anticipated for each designated group in the EEOGs in
which they are underrepresented during the goal setting period.

= Aboriginal Peoples: - Anticipated share of hires is 5 or 3.9%

= Persons with Disabilities: - Anticipated share of hires is 11 or 8.6%

= Visible Minorities: - Anticipated share of hires is 13 or 10.2%.

To achieve these numerical goals, the designated groups are expected to receive 29 or 22.7% of
the 128 hires anticipated over the next three years.

5.3 Revised Goals
Based on the current workforce analysis, changes in the number of employees in the EEOGs
and the availability rates, the all goals previously established have been revised:

EEOG: 02- Middle and Other Managers
o *Aboriginal Peoples| Visible Minorities
o *The goal for Aboriginal Peoples is set above availability
= EEOG: 01/02- Managers
o Persons with Disabilities
= EEOG: 03- Professionals
o Aboriginal Peoples| Persons with Disabilities
= EEOG: 07- Administrative & Senior Clerical Personnel
o *Persons with Disabilities | *Visible Minorities
o *These goals have been set above availability
= EEOG: 08 — Skilled Sales and Service Personnel
o *Aboriginal Peoples |Persons with Disabilities| Visible Minorities
o *The goal for Aboriginal Peoples has been set above availability
EEOG: 11 — Intermediate Sales & Service Personnel
o Persons with Disabilities | Visible Minorities

54  New Goals
= EEOG: 04 — Semi-Professionals and Technicians
o Persons with Disabilities
= No hires are anticipated in EEOG: 04 — Semi-Professionals and Technicians, and EEOG: 11 —
Intermediate Sales and Service Personnel. However, goals for Persons with Disabilities in both
EEOGs and Visible Minorities in EEOG: 11 are set at availability, in case hiring opportunities
arise in the short term.
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55  Commentary

These new and revised goals are in Tables 11 — 15 of the ‘Goals’ worksheet in the Achievement

Report. Here are highlights of the workforce data that provide context.

= |n 2018 there was a net increase in staff by 47 from 613 employees to 660. The group that
benefited most was Women where there was no underrepresentation.

= The representation of Aboriginal Peoples decreased from 0.5% to 0.3%.

= The representation of Visible Minorities increased from 89 to 131 or from 14.5% to 19.9%

= The representation of Persons with Disabilities decreased from 1.3% to 1.0%.

= Qver the next 3 years special emphasis will be given to sourcing and recruiting Aboriginal
Peoples and Persons with Disabilities.

= AstraZeneca will determine why there was a decrease in the representation of Persons with
Disabilities and Aboriginal persons.

6.0 A Completed Achievement Report

Assessment Factor

The completed Achievement Report measures the progress that AstraZeneca has made in
meeting its goals.

6.1 Documentary Evidence

See attached Achievement Report - Results

6.2  Commentary- The Report Card

The Results worksheets quantifies the progress AstraZeneca has made.

Aboriginal Peoples — Goals were established in 3 EEOGs. Here are the results.
= EEOG: 02- Middle and Other Managers.

o No reasonable progress. 0.0% of goal achieved.

= EEOG: 03- Professionals:

o No progress. With no hires or promotions and the termination of 1 Aboriginal
employee in this EEOG there was a negative flow data resulting in a negative
goal achievement. -95.2% of the goal was achieved.

= EEOG: 08 — Skilled Sales and Service Personnel

o No progress. There were no hires or promotions and the termination of 1
Aboriginal employee in this EEOG. There was a negative flow data resulting in a
negative goal achievement. -113.0% of the goal was achieved.

Persons with Disabilities— Goals were established for all 5 EEOGs. Here are the results.
= EEOG: 01/02 — Managers.

o Reasonable progress made with the hire of 1 PWD in this EEOG and 1 promotion.
Although there was 1 termination. 164.2% of goal achieved.

= EEOG: 03- Professionals

o No reasonable progress. With no hires or promotions and with 1 termination,
the result was negative flow data. This was responsible for the negative goal
achievement of -95.2%
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= EEOG: 07 — Administrative & Senior Clerical Personnel
o No progress made. 0.0% of goal achieved as there was no representation in
2015 and there were no hires or promotions over the last 3 years
= EEOG: 08 — Skilled Sales and Service Personnel
o No progress. 0.0% of the goal achieved. (Although there were no terminations,
there were no hires or promotions in this EEOG).
= EEOG: 11- Intermediate Sales and Service
o No progress. 0.0% of goal achieved. (Again, although there were no terminations, there
were no hires or promotions in this EEOG in which there was no representation of PWD in
2015).
Visible Minorities — Goals were established in 4 EEOGs. Here are the results.
= EEOG: 02 — Middle and Other Managers
o No progress made. 0.0% of goal achieved. Although there were 6 hires and 1
promotion in this EEOG, there were 7 terminations.
= EEOG: 07- Administrative and Senior Clerical Personnel
o Reasonable progress made. 191.1% of goal achieved. 5 hires, 1 promotion and
only 2 terminations
= EEOG: 08 — Skilled Sales and Service Personnel
o Reasonable progress made. 155.5% of goal achieved. 16 hires, 3 promotions and
9 terminations
= EEOG: 11- Intermediate Sales & Service Personnel
o No progress. Negative Flow Data for all employees in this EEOG resulted in
negative goal achievement of -131.6% in this EEOG where there was no
representation in 2015. 1 hire, no promotions or terminations.
CONCLUSION

AstraZeneca needs to do much more to ensure that reasonable progress is made over the next
3 years.

7.0 Reasonable Efforts

Assessment Factor- The Definition

Where short-term goals were not met by at least 80 percent, the contractor can demonstrate
that reasonable efforts to meet its goals were made.

7.1 Documentary bvidence

See completed Achievement Report - Reasonable Efforts attached

7.2 Commentary

In the completed Reasonable Efforts form, AstraZeneca acknowledges that the company will
increase its efforts to effectively implement Employment Equity, considering its resources and
constraints. To ensure that its revised and newly established goals are met and progress
achieved, AstraZeneca undertakes to:

= Establish an accountability framework and accountability mechanisms
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Complete a targeted review of its employment systems to provide a reasonable
explanation for the underrepresentation of the three designated groups. AstraZeneca will
use these results to undertake evidence-based initiatives to increase representation of the
underrepresented designated groups in its workforce

Put in place a strategy to ensure a barrier free workplace,

Review its employment equity program at least once during the goal setting period to
assess progress and where required adjust its strategies, and,

Update if necessary, its short-term numerical goals

Submitted March 2019
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